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ARTICLE I - AGREEMENT 
This collective bargaining agreement is between the Village ofRouses Point, by its Board 
ofTrustees sometimes referred to herein as "Village," "Board," "Board ofTrustees" and 
"Employer" and Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CrO, 
CSEA Clinton County Municipal & School District Employees Local 810, Village of Rouses 
Point Unit, its officers and its members, sometimes referred to herein as "Association," "CSEA," 
"Unit" and "Employee." In consideration of this covenant and the terms herein contained, the 
parties hereto agree. 
ARTICLE II - RECOGNITION 
Section 1 
The Village Board ofTrustees hereby recognizes the Association as the sole and 
exclusive representative for the purpose of collective bargaining with respect to rates ofpay, 
wages, hours and all other terms and conditions ofemployment. 
Included within this bargaining unit are all full time and part-time employees of the 
Village ofRouses Point. 
Excluded from CSEA representation are the following: Seasonal Employees, 'remporary 
Employees, Village Treasurer, Deputy Village Treasurer, Village Clerk, Deputy Village Clerk, 
Senior Typist assigned to Village Clerk/Administrator, Public Works Supervisor, ChiefPolice 
Officer, Constable, and "on call" Police Officers that work on a seasonal basis. 
Section 2 
The Civil Service Employees Association, Inc. shall have exclusive rights to payroll 
deduction (check-off) of membership dues, premiums for all forms ofCSEA-sponsored 
insurances, and such other voluntary deductions as mutually agreed to by 
CSEA and the employer with this privilege accorded to no other employee organization or any 
other organization. 
The employer agrees to make separate deductions for membership dues and each 
insurance plan on a weekly payroll period basis for those employees who have 
signed authorizations permitting such payroll deductions. The employer will provide an 
itemized alphabetical listing by bargaining unit showing: 
I 
1. Employee name 
2. Social Security nwnber 
3. Dollar amount deducted for membership dues 
4. Dollar amount(s) deducted for each separate CSEA sponsored insurance 
5. Home address 
6. Annual salary 
7. Job title. 
The employer agrees to provide a separate check made payable to CSEA, Inc. 
for membership dues and separate checks for the various insurance programs made payable to 
Pearl Carroll & Associates. 
At the close of each monthly payroll period the checks and listings shall be forwarded by 
the employer to: 
Civil Service Employees Association, Inc. 
143 Washington Avenue 
Capitol Station Box 7125 
Albany, New York 12224 
or such other address as may be agreed to by CSEA, Inc. 
The employer agrees that deductions for membership dues and CSEA sponsored 
insurance premiums will become effective with the current payroll being prepared upon receipt 
ofnotification to the employer from CSEA. Deductions for membership dues and insurance 
premiums will remain in effect during the term ofemployment of the member unless written 
authorization is received from the employee revoking membership and/or insurance premiums. 
Revocation ofmembership dues automatically revokes insurance premiums. The employer 
agrees to provide a copy to CSEA, Inc. ofeach revocation ofmembership dues and/or CSEA 
sponsored insurance plan deductions it receives. 
Section 3 
Civil Service Employees Association, Inc. having been recognized as the exclusive 
representative of employees within the bargaining unit represented by this agreement shall have 
agency shop fee deductions made from the wage or salary of employees of said bargaining unit 
who are not members ofCSEA in an amount equivalent to the membership dues levied by 
CSEA, Inc. The employer shall make a separate deduction for agency shop fees and remit the 
amount so deducted with an itemized alphabetical listing by bargaining unit showing: 
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1. Agency shop fee payor name 
2. Social Security number 
3. Dollar amount deducted for agency shop fees 
4. Home address 
5. Annual salary 
6. Job Title 
A separate check made payable to CSEA, Inc. covering the agency shop fee deductions 
along with the listing will be forwarded at the close ofeach montWy payroll period to: 
Civil Service Employees Association, Inc.
 
143 Washington Avenue
 
Capitol Station Box 7125
 
Albany, New York 12224
 
Agency shop fee deductions will commence from the employee's first paycheck and continue 
until such time as CSEA notifies the employer to commence membership dues deductions. It is 
agreed that the employer shall be held hannless regarding this agency shop deduction. 
Section 4 
On the effective date of this agreement the employer shall supply Civil Service' 
Employees Association, Inc., or its authorized representative, a list ofall employees in the 
bargaining unit showing the employee's full name, home address, social security number, item 
number, job title, work location, membership status, insurance deduction and first date of 
employment. Such information shall hereafter be provided on a yearly basis. 
The employer shall supply to CSEA, Inc., or its authorized representative, on a monthly 
basis the name, item number, work location and date ofhire of all new employees. In addition, 
the employer shall supply a listing ofemployees who terminate their employment showing the 
item number and work location. 
Section 5 
The union and its designated agents shall have the sole and exclusive right to have access 
to members of the bargaining unit during working hours to administer this agreement and to 
explain CSEA, Inc.'s sponsored benefits and programs as long as this does not interfere with 
operations ofany of the Village departments. 
The employer agrees that no other representative or organization offering benefits or 
programs similar to those offered or sponsored by CSEA shall be provided access to bargaining 
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unit employees. The employer further agrees that it will not pennit any other organization or 
union to hold meetings during work hours for the purpose ofdiscussing terms and conditions of 
employment, or be provided meeting space, on property or premises owned or occupied by the 
Village except as is required by law. 
Section 6 
The Village shall provide the union with space for bulletin boards in each work location 
for its exclusive use for posting meeting notices, election notices and other pertinent union 
infonnation. The space allotted for each bulletin board at a work location shall be located in a 
conspicuous place where employees congregate. Location ofan existing or new bulletin 
board(s) at each work site shall be approved by the Unit President and immediate supervisor. 
ARTICLE III - STANnARD WORKWEEK 
A. A workweek shall consist of forty (40) hours per week. 
B.	 The standard workweek begins at 12:01 a.m. Sunday and ends at 12:00 midnight the 
following Saturday. 
C.	 A workweek, in computing time, shall include all paid time including vacation time and sick 
time but in computing the standard workweek, excused, unpaid absences shall not be 
counted. 
D.	 Shift Differential 
1.	 All full time employees working a regularly scheduled evening shift which begins 
after 2:00 p.m., and includes more than fifty percent of the shift between 2:00 p.m. and 
10:00 p.m. shall receive an additional $.25 per hour for the entire shift, in addition to their 
regular salary.. 
2. All full time employees working a regularly scheduled overnight shift which begins after 
10:00 p.m. and includes more than fifty percent of the shift between 10:00 p.m. and 
6:00 a.m. shall receive an additional $.40 per hour for the entire shift in addition to their 
regular salary. 
3.	 All full time employees who work a regularly scheduled full eight-hour shift between the 
hours of 2:00 p.m. and 6:00 a.m., but who are not included in section 1 or 2 above will 
receive the shift differential which corresponds with the shift during which most of the 
working hours took place. 
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E.	 Working more than eight (8) hours in one day to compensate for time not worked
 
earlier or later in the week will not be allowed.
 
ARTICLE IV - COMPENSATION 
Section 1. Salary 
All employees will receive an annual salary increase of 5% in year one. 5% in year two, 
4% in year three and 4% in year four. All titles in the Electrical Department will receive an 
additional $.50 per hour wage increase on June 1st of year one and an additional $.50 per hour on 
June 1st of year two of the agreement. All titles in the Police Department shall receive an 
additional $1.00 per hour wage increase on June 1st of year one of the agreement and an 
additional $1.00 per hour on June Ist ofyear two of the agreement. Such wages shall be reflected 
in Appendix A. 
Section 2. Overtime and Compensatory Time 
A.	 Any work done in excess of eight (8) hours per day or forty (40) hours in anyone week shall 
be paid at the rate of time and one-half. 
B.	 Employees who are normally scheduled to work on a holiday set forth in Article V shall 
receive pay at the rate of time and one-half of the basic rate of pay, plus eight (8) hours of 
normal pay for the holiday. 
C.	 All hours worked in excess ofthe holiday shift shall "be paid at the rate of time and one-half 
the basic rate ofpay. 
D. Overtime shall be paid in increments of no less than fifteen minutes. 
Section 3. Travel Pay 
A.	 When traveling on approved business for the Employer, all employees will receive 
their regular rate ofpay for travel from designated point ofdeparture to arrival at the 
assigned work site, business destination or location of overnight stay 
accommodations. 
B.	 Travel time on holidays will be paid minus Yz hour for lunch; or in lieu ofpayment, 
compensatory time will be issued and must be used within 30 days of the date of 
travel in the full amount accumulated. Employees should be reviewing and following 
the travel policy approved each year by the Village Board ofTrustees. 
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Section 4. Longevity 
All employees will receive a longevity increase as specified cents per hour to be added to base 
wages at the completion of 5, 10, 15 and 20 years of service. Increases applied will be as 
follows: 
Years of Service	 Increase 
5 $.20 per hour 
10 $.30 per hour 
15 $.40 per hour 
20 $.50 per hour 
Section 5. Fitness Incentive 
Each Employee who participates in the Cooper Fitness Standards Test administered during the 
month ofMay each year shall receive up to a $250 stipend payable in a lwnp swn payment in the 
first payroll period in December. Such payment to be prorated to the portion of the test 
completed by the employee as determined by the Employer. 
ARTICLE V - HOLIDAYS 
A.	 The following days shall be considered as holidays and shall be granted with pay: 
New Year's Day 
Martin Luther King, Jr. Day 
Good Friday 
President's Day 
Memorial Day 
July 4th 
Labor Day 
Colwnbus Day 
Veteran's Day 
Thanksgiving, plus the Friday immediately thereafter 
December 24th (day before Christmas Day) 
Christmas Day 
B.	 In the event that a holiday falls on a Sunday, the following Monday will be celebrated as the 
holiday. If the holiday falls on a Saturday, the preceding Friday will be celebrated as the 
holiday. 
c.	 Any employee shall forfeit being paid for a holiday if absence from work due to illness 
occurs on the workday immediately preceding or following the holiday unless said illness is 
certified by a doctor's certificate. Vacation days shall be considered as days worked. 
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D.	 If a holiday falls on an employee's vacation the vacation will be extended by one workday. 
E.	 All full time employees are eligible for holidays with pay. Regular part-time employees are 
eligible to receive holidays on a pro rata basis. 
F.	 Ifa holiday falls on an employee's scheduled day off the employee shall be entitled to 
another day off with pay to be mutually agreed upon by the employee and the department 
head. This day offdue the employee must be used within 30 days and in 8 hour increments 
only. 
ARTICLE VI - EMERGENCY CALL-OUTS 
Emergency call-outs on a Sunday will be paid at double the basic hourly rate of pay. An 
emergency call-out is defined as an unscheduled or planned event beyond the Village's or 
employee's control. All other overtime on Sunday will be paid at the standard overtime rate of 
time and one-half. 
When called out, once having departed hislher normal work place at the end of the day, 
each employee shall receive compensation for the hours worked or a minimum of two hours, 
whichever is greater. Personnel who are requested to work overtime continuous ofthat workday 
before the normal end ofwork shall not be considered called out. 
ARTICLE VII - VACATION 
Section 1 - Apportionment Eligibility 
A.	 All full time employees are eligible to receive vacations with pay. Regular part-time 
employees are eligible to receive vacations on a pro rata basis. 
B. All new employees who earn vacation during their first calendar year of employment shall be 
apportioned according to the number ofmonths employed and may be taken on a pro-rated 
schedule after the 6 month probationary period has been successfully completed. In 
succeeding years the first calendar year of service or any part thereof shall be considered as a 
whole year. 
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LENGTH OF VACATION 
Previous Calendar Vacation to be Taken in Current 
Years of Service Calendar Year (working days) 
o
I
 
None 
10 working days x the number of 
months of service -;- 12, then 
rounded to the nearest whole 
day 
2-4 10 days 
5-9 15 days 
10-14 20 days 
15-19 25 days 
20-30 27.5 days 
30+ 30 days 
All employees hired after JWle I, 1996 will have vacation as follows: 
Previous Calendar Vacation to be Taken in Current 
Years of Service Calendar Year (working days) 
o
I
 
None· 
10 working days x the number of 
months of service -;- 12, then 
rounded to the nearest whole 
day 
2- 6 10 days 
7 12 days 
8 13 days 
9 14 days 
10-15 15 days 
16-19 20 days 
20-30 25 days 
30+ 25 days 
Section 2 - Vacation Use 
A. Vacation time must be taken in segments of two (2) hours or greater. Vacation time of 
between eight (8) and sixteen (16) hours, inclusive, must be requested at least 24 hours in 
advance and approved by a Department Head. Vacation time in excess of sixteen (16) hours 
must be requested at least one week before the start ofvacation. If a regular payday falls during 
an employee's vacation he shall receive such paycheck in advance, provided that he makes a 
request in writing for such advance payment at least two weeks prior to his leaving and further, 
provided that he will be taking a minimum vacation ofone week. 
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Section 3 - Vacation Credit 
A.	 Any employee who terminated his employment is entitled to the vacation earned in the 
previous year plus the pro rata vacation earned in the calendar year in which his employment 
with the Village is tenninated. 
B.	 Employees may accumulate up to fifteen (15) days vacation from one calendar year into the 
next provided that they request to do so in writing and must utilize held over vacation days 
before May 31 st of the calendar year following their accrual or that they are not able to take 
their full vacation allotment due to the Village work requirements. 
1.	 Those employees who are unable to take their vacations because the Village requires the 
employees to work during the vacation shall have the option to take their vacations at 
another time during that year or to be compensated by equivalent pay. 
C.	 Any employee who dies while still in service shall have a lump sum payment made to his
 
beneficiary(ies) for accrued vacation.
 
ARTICLE VIII - FUNERAL LEAVE 
A.	 In the event of death in the employee's immediate family the employee shall be excused 
from work at his request to attend the funeral and shall be paid on a daily basis for all 
workdays lost up to a maximum of five (5) workdays. 
B.	 "Immediate family" shall be defined as parents, spouse, children, brother, sister, parents-in­
law, grandchildren and grandparents. 
C.	 In the event that a death in the immediate family occurs when an employee is on vacation, 
vacation credits will not be charged against the employee for funeral days he is entitled to. 
ARTICLE IX - SICK LEAVE 
Section 1 - General Policy 
Sick leave is granted to employees to protect them from endangering their health and that 
of their fellow workers. This is meant to be a protection in case ofneed for the individual or for 
the individual's immediate family and/or dependent(s) when ill and not a benefit to be used 
whenever wanted. All allowances of such leave shall be in conformity with the stated purpose. 
Immediate family shall include parents, spouse, children, brothers, sisters and parents-in-law. 
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Up to twenty-four hours annually ofa member's sick leave may be used for medical or dental 
appointments for the member's spouse and/or children living in the household. 
Section 2 - Rate of Accrual 
Sick leave shall be earned at the rate of one and eighty-five hundredths (1.85) hours per 
calendar week, credited as of the last day of the week. Sick leave may be accumulated to 2080 
hours. 
Any false representation made by the employee in connection with a claim for sick leave 
benefits shall be deemed just cause for discipline. 
Accumulated sick leave will not be payable at the time of termination ofemployment 
except in case of retirement or death. An employee who dies while still in service will have a 
lump swn payment made to his beneficiary(ies). Upon retirement with ten (10) years of service 
or more, up to and inclusive of sixty (60) days of such time may be turned in for payment. 
All employees on sick leave shall inform their department heads up to one hour after the 
prescribed work period commences of their intention to utilize said sick day without loss ofsaid 
benefits. An employee's failure to report within the above prescribed time or his failure to 
produce a requested doctor's certificate may result in his loss of sick leave benefits. Sick leave 
shall not be taken in less than hourly increments. 
A yearly pay-out of up to three (3) sick leave days provided that the employee has in 
excess of 100 sick leave hours "on the books" at the time ofthe pay-out. 
ARTICLE X - PERSONAL LEAVE 
A total of two (2) days per calendar year will be allowed for personal leave with no 
deduction in pay. Professional consultation, family matters and business or financial matters are 
acceptable purposes for use ofpersonal leave. Personal leave is not intended for use to extend­
holidays. Leave in this category may be taken without the supervisor's approval ifat least four 
(4) calendar days' notice is given; ifless than four calendar days' notice is given the supervisor's 
approval is required. Leave in this category is not cumulative and when used, the minimum 
increment of time is two hours. 
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ARTICLE XI - ON-THE-JOB INJURY TIME
 
A.	 Upon employment every employee shall be granted six (6) injury days with pay and benefits. 
These injury days, which shall be used only once, during an employee's service to the 
Village, shall be in lieu of the employee utilizing his accrued sick leave in the unfortunate 
event that he is injured on the job in the course ofhis duties in such a manner that he would 
qualify for Workers' Compensation. The injury must be readily apparent or diagnosed by a 
physician as work-caused. Award of this time is contingent upon the employee filing a C-2 
injury report attesting to the injury or the severity thereof and fulfilling the conditions 
meriting Workers' Compensation. In the event that the employee is unable to file the C-2 
immediately because of the injury, the department head or designee will investigate the 
function. The first day of the six (6) allowed is the day, or part thereof remaining, on which 
the employee is injured. 
B.	 This time is not to be used as sick time nor does it apply to a disability off-the-job
 
situation.
 
C.	 In all on-the-job injuries which preclude an employee from continuing work, the day 
of the injury is considered a day ofwork and each employee shall be paid for a full eight (8) 
hours no matter what the time of injury. 
D.	 An employee who sustains an on-the-job injury which qualifies for Workers' 
Compensation may use accrued sick leave for up to the first fifteen days of injury. In 
the event the Village receives any credit back from its Workers' Compensation 
insurer, the employee will be credited with a pro rata amount of sick days. This 
paragraph does not apply to the six on-the-job injury days described in paragraph A 
of this Article. 
ARTICLE xn - JURy DUTY PAY 
A.	 Employees who serve as jurors will receive his or her regular compensation so that he or she 
will not suffer any loss of salary. Such compensation will be paid in increments offour (4) 
or eight (8) hours to be determined by receipt ofverification of service from the Court 
Officer or Commissioner ofJurors. 
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ARTICLE xm - MATERNITY LEAVE
 
A.	 Any employee who is incapable ofperforming her duties because ofa maternity disability 
may utilize accumulated sick leave credits during such absence. 
B.	 A maternity leave shall be considered to commence on the date on which the employee is no 
longer capable ofperforming her duties and shall end on the date that an employee can 
resume the performance ofher duties. 
c.	 The employee may be requested or required to bring in a doctor's note to verify the date 
when the employee is no longer capable ofperforming her duties or when the employee is 
capable ofreturning to work. In addition, the employee may be required to submit to a 
physical examination by a doctor of the Village's choice to verify the starting and ending 
date of such maternity leave. Such second doctor's opinion will be paid for by the Village. 
ARTICLE XIV - MILITARY LEAVE 
Employees who are required to attend military summer camp or are recalled for 
emergency duties shall receive full pay, less any pay received from the military as governed by 
the federal and/or state laws. Personnel who elect to take vacation time during this service shall 
receive both their vacation pay and their military pay. 
ARTICLE XV - LEAVES OF ABSENCE 
All leaves ofabsence other than those prescribed by law are as follows: 
A.	 All leaves ofabsence shall be granted or denied by the Village Board. The Village 
Board's decision in this matter shall be final and binding on all parties. 
B.	 When an employee is absent without leave and without an explanation therefor for a 
period of five working days such leave shall be deemed to constitute a resignation, effective 
on the date of the commencement of such absence. 
C.	 The failure of an employee to return to his position within five consecutive working 
days following the expiration ofa leave of absence or extension thereof, without submitting 
an explanation therefor within such consecutive five day period~ shall constitute a resignation 
which, for the purpose of determining eligibility for reinstatement, shall be deemed to be 
effective as of the date of the commencement of said leave of absence. Nothing herein shall 
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be deemed to excuse the unauthorized leave ofabsence and such failure may be regarded as 
misconduct in the appropriate line ofprocedure. 
ARTICLE XVI - INSURANCE COVERAGE
 
The Village will provide for its employees the following benefit programs:
 
A.	 Workers' Compensation. Workers' Compensation benefits will be provided for injury or an 
occupational illness sustained on the job as required by law. Such benefit will be provided 
without cost to the employee. 
B.	 Disability Compensation. Disability compensation benefits will be provided for injuries or 
illness sustained off the job as required by law. Such benefit shall be provided with an 
employee contribution as provided by law to a maximum employee contribution ofthirty 
cents ($.30) per week. 
C.	 Group Health Insurance - Employee Premium Contribution 
1.	 For Employees hired before June 1,2004: Each employee shall contribute to the premium 
cost an amount equal to ten percent (10%) of the yearly premium cost ofthe Village. 
However, in no event shall any such employee's contribution increase by more than 20% 
in any calendar year. 
2. For Employees hired on or after June 1,2004: Each employee shall contribute to the 
premium cost an amount equal to twenty percent (20%) ofthe yearly premium cost of the 
Village. 
3. Health Insurance at Retirement 
a.	 Eligibility 
1) All employees hired before February 1, 1997 and who achieve ten (10) or more 
years of service to the Village at retirement with the Village shall receive health 
insurance benefits in retirement provided by the Village. 
2) All employees hired on or after February 1, 1997 and who achieve twenty (20) 
years or more of service to the Village at retirement with the Village shall receive health 
insurance benefits in retirement provided by the Village. 
b. Benefit Offering. Health insurance benefits provided to employees at retirement shall 
not exceed those provided to current employees. 
c.	 Contribution at Retirement. All employees who are otherwise eligible to receive 
13 
health insurance benefits provided by the Village in retirement shall be required to continue 
premium contribution amounts into retirement as are in effect for current employees which are 
described above to a maximwn contribution amount of3% of their gross annual retirement 
salary. 
4.	 Dental Benefit 
Effective July 1,2009, the Employer shall permit participation in a designated CSEA 
Employee Benefit Fund Dental Plan for all bargaining unit members and their dependents 
(family coverage) and guests at their own expense payable through payroll deduction and 
on a pre-tax basis as pennissible under law and as such plan is available through CSEA. 
It is understood by the parties that in no event shall this benefit be carried into retirement. 
5. Vision Benefit 
Effective June 1,2009, the Employer shall permit participation in a designated CSEA 
Employee Benefit Fund Vision Plan for all bargaining unit members and their dependents 
(family coverage) and guests at their own expense through payroll deduction and on a 
pre-tax basis, as pennissible under law, and as such plan is available through CSEA. It is 
understood by the parties that in no event shall this benefit be carried into retirement. 
6. Health Insurance Incentive 
For any active employee who is covered by another health insurance plan other than 
through the Village ofRouses Point, the Employer will offer the following annual 
incentive payments to waive coverage by the Employer. Payment will be made in one 
installment in the first payroll in December and will be subject to payroll withholding 
taxes. 
INDIVIDUAL COVERAGE FAMILY COVERAGE 
3X the total monthly premium cost 3X the total monthly premium cost 
Employees should consider the following prior to opting out ofhealth insurance 
coverage: 
A. In order to carry health insurance coverage into retirement an employee 
must be enrolled in the health insurance plan for six (6) months immediately preceding 
the effective date ofretirement. 
B. If you are eligible to participate in the employer health insurance plan and 
wish to participate in the health insurance buy-out program, you may do so by making a 
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written request to the Accounting department with proofofhealth insurance coverage 
through an alternate source. 
C. If an employee elects the health insurance buy-out, the employee may re­
emoll during an open emollment period, or upon a qualifying event, as that tenn is 
defmed by the plan sponsor. 
ARTICLE XVII - WORK CLOTHES 
Effective June 1st ofeach contract year: 
A. The Village will provide work clothing for each employee engaging in work that would soil 
personal clothes, consisting of4 pairs ofCarhart or similar quality jeans, and 6 shirts and 1 
jacket. All employees shall get and wear the work clothing provided in the workplace. The 
Employer will not provide replacement items regardless of damage. The Village will not 
clean said items at its expense, this being the individual employee's responsibility. These 
items are not the personal property of the employee. Items provided under this paragraph 
must be worn at the workplace. 
B.	 The Village will provide a set of foul-weather gear for employees exposed to harsh climatic 
conditions consisting of a heavy coat with hood, heavy pants and gloves on an 'as-needed' 
basis but no more frequently than once every other year. These articles remain the property 
of the Village and will be dry cleaned 'once a year at Village expense. Said items are not for 
personal use off the work site and the items provided hereunder must be worn at work. 
C.	 Except for items of personal wear, the Village will supply the necessary safety equipment, 
including safety shoes, for the personal protection of its employees. The Village will provide 
a $150 safety shoe allowance for each of two pair ofsafety shoes. This allowance will be 
paid once per year on June 1st. Those employees entitled to this allowance must wear the 
shoes while at work. Employees will have a 3D-day limit to purchase safety shoes from the 
time the Village authorizes them to do so. The Village will provide an approved vendor list 
for safety shoes and will set up all purchase requirements. 
D. The Village will agree to meet with CSEA in a labor/management meeting within 30 days 
ofthe execution of any agreement to decide on the nature ofuniforms. 
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ARTICLE XVIII - RETIREMENT BENEFITS
 
A.	 The Village shall continue to enforce all provisions of the New York State Retirement
 
Plan for all eligible employees.
 
B.	 All eligible employees shall also be credited for unused sick leave upon retirement up to
 
a maximum ofone hundred sixty-five (165) days in accordance with the enabling
 
provisions specified by 41-j ofthe New York State Retirement and Social Security Law.
 
C.	 Tier 3 employees shall be required to pay the portion established by the New York
 
State Retirement System.
 
D.	 An employee must give at least three months' notice before he retires; otherwise his
 
final payment may be held for a time.
 
ARTICLE XIX - PROBATIONARY PERIOD 
The probationary period of each employee shall be not less than eight (8) weeks nor more 
than twenty-six (26) weeks. Sick leave shall be earned and holidays paid during the probationary 
period. However, although vacation leave provisions shall be earned by a probationary 
employee he shall not take time during the probation time nor shall he be credited with same 
until completion ofhis probation period. 
Probationary employees shall be evaluated at 6, 13 and 23 weeks during their 6-month 
probationary period. Probationary employees may be terminated at the end of their probationary 
period, in accordance with Section 75 of the New York Civil Service Law. 
ARTICLE XX - PERSONNEL FILES 
Upon request, an employee shall be permitted to examine his own personnel file. No 
derogatory material shall be placed in an employee's personnel file unless that employee has had 
an opportunity to read the material. 
Employees shall acknowledge that they have read such material by affixing their 
signature to the actual copy to be filed with the understanding that the signature merely signifies 
that they have read the material to be filed and does not necessarily indicate agreement with its 
contents.. 
Employees shall have the right to answer any material filed and their answer shall be 
attached to the file copy. Any material which is to be placed in the personnel files ofemployees 
that is intended as a disciplinary measure such as a letter of reprimand, shall not be placed in 
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such files if employees invoke their right to challenge the disciplinary action through the use of 
the discipline and discharge procedure contained in this Agreement. 
Any derogatory material other than disciplinary shall be removed after twelve months 
if a further infraction of the same nature has not occurred. 
ARTICLE XXI - DISCRIMINATION 
A. CSEA agrees to continue to admit all employees to membership and to represent all
 
employees without regard to race, creed, color, national origin, age, sex, disability,
 
marital status.
 
B.	 The Village agrees to continue its established policy against all forms of illegal 
discrimination with regard to race, creed, color, national origin, sex, age, disability, marital 
status, or the proper exercise by an employee of the rights guaranteed by the Public 
Employees' Fair Employment Act. 
C.	 Claims ofdiscrimination shall not be subject to review under the provisions of this
 
Agreement.
 
ARTICLE XXII - OFF DUTY STUDY 
Any course of study which is pursued by an employee which is truly related to his job 
will be reimbursed for reasonable expenses incurred by taking that course, up to a maximum of 
four hundred dollars ($400) per year, provided that the employee remains in the Village employ 
a minimum ofone year after completion of the course. If the employee should terminate earlier 
than one year, any amount reimbursed will be deducted from his final paycheck. Employees 
may submit expenses for reimbursement not less than six (6) months following successful 
completion of the course. Reimbursement for hours spent studying is not considered a valid 
expense, however, tuition cost, books and supplies are. The Village shall make the final 
determination if a course is job-related or not and prior approval must be obtained before taking 
the course for it to be eligible for reimbursement. Reimbursement is subject to the employee 
successfully completing the course. 
The Employer shall also continue to offer its Apprenticeship Training Program to Unit 
employees under the same terms and conditions as in effect as of May 31,2008. A copy of the 
Employer's program requirements and terms and conditions of employee responsibilities in 
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program participation (including sample promissory note) are attached hereto and included 
herein as Appendix B. 
ARTICLE XXIII - GRIEVANCE PROCEDURE 
This procedure shall be utilized by all parties to this agreement for contract grievances, 
non-contract grievances and all disciplinary cases. Contract grievances shall be subject to all 
steps of the grievance procedure unless the parties mutually agree otherwise or the grievance is 
settled prior to Step 2. Non-Contract grievances shall not be arbitrable and will be subject to a 
final decision at Step 1 of the grievance procedure. Disciplinary grievances shall be initiated at 
Step 2 of the grievance procedure and ifnot settled may be submitted by CSEA to binding 
arbitration. 
A.	 Contract Grievance - A contract grievance is a dispute concerning the interpretation,
 
application or claimed violation ofspecific tenns or provisions of this Agreement.
 
B.	 Non-Contract Grievance - Any work-related event or working condition which affects 
the welfare ofany or all members ofthe bargaining unit. A non-contract grievance shall be 
claimed only in those matters which are not covered by the contract grievance or disciplinary 
grievance procedures. 
c.	 Disciplinary Grievance - A disciplinary grievance is a dispute concerning a proposed 
penalty levied by the employer against an employee in this unit for any act of incompetency 
or misconduct. All employees in the unit shall be allowed the use ofeither the contract 
grievance procedure in matters ofdiscipline and discharge or Civil Service Law Section 75. 
D.	 Time Limits - The employee shall submit the grievance at Step 1 orally or in writing not 
later than 15 working days after the date on which the alleged act or omission giving rise to 
the grievance occurred. 
The grievance procedure for matters other than job classification shall be as follows: 
Step I - The employee shall present the grievance orally or in writing to the Mayor or designee 
not later than 15 working days after the date on which the alleged act or omission giving rise to 
the grievance occurred. The person so designated to receive grievances may require the 
employee to meet in an effort to settle the grievance infonnaUy. The person receiving the 
grievance shall take any other steps necessary to insure that a proper disposition of the grievance 
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is made and shall reply to the employee within 15 working days following the date of 
submission. 
Step 2 - If the employee or Civil Service Employees Association is not satisfied with the 
decision at Step 1 and CSEA determines that the grievance is meritorious, it may submit the 
grievance to arbitration by written notice to the Board ofTrustees or its designee, within 15 
working days of the decision at Step 1. Within 15 working days after such written notice of 
submission to arbitration, the Board or its designee and CSEA shall request a list or arbitrators 
from the Public Employment Relations Board in the selection ofan arbitrator. 
The selected arbitrator will hear the matter promptly and will issue his decision not later 
than 30 calendar days from the date of the close ofhearings, or iforal hearings have been 
waived, then from the date the final statements and proofs are submitted to him. The arbitrator's 
decision will be in writing and will set forth his findings on the issue or issues with his reasoning 
and conclusions based solely upon the application and/or interpretation of this Agreement. The 
cost of the arbitrator shall be borne equally by both parties. The arbitrator's award shall be final 
and binding on both parties. 
In the event of the unexcused failure on the part ofan aggrieved party to be timely, the 
grievance shall be deemed to be withdrawn. If the employer or his representative fail to make a 
decision within the required time period, the grievance may be appealed to the next step within 
the same time period as if a decision had been rendered. 
In matters ofdiscipline the employer shall serve written charges on the employee 
stating the nature of the charges and the proposed remedy. In all disciplinary matters the burden 
ofproof shall be on the employer and no disciplinary penalty shall be imposed until the 
grievance has been resolved or until a CSL Section 75 hearing has been completed. 
ARTICLE XXIV - MISCELLANEOUS 
Bidding Procedure - All vacancies and new positions shall be posted in the Village first. 
Seniority will be considered along with other factors in detennining promotional opportunities 
and transfers. 
ARTICLE XXV - PERFORMANCE EVALUATIONS 
Each member of the bargaining unit will be evaluated by his/her immediate supervisor or 
department head at least one time each year. If the evaluator indicates a need for job 
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performance improvement, the employee may ask for additional evaluation. Suggestions for 
improving job performance may be made by the evaluator. In evaluating the job perfonnance of 
any member of the unit, the department head may receive input from others who work with the 
unit employee in a supervisory or administrative capacity. 
Each employee who is evaluated will receive a copy of the completed evaluation within 
10 days and an evaluation conference will be conducted within five days of the written 
evaluation. The employee will be asked to sign the evaluation to indicate that the employee has 
seen the evaluation and discussed it with the evaluator. The employee is entitled to provide any 
written comments he/she thinks necessary to the evaluation and such comments will be placed in 
the employee's file along with the completed evaluation fonn. All evaluation documents and 
attachments will be dated and signed before placement in the file. The department head, the 
employee and the Personnel Department will receive copies. The employee may request in 
writing that the supervisor send a copy to the union president. 
ARTICLE XXVI - DURATION OF AGREEMENT 
This Agreement is effective as of June 1, 2008 and shall continue in force and effect, subject to 
the other provisions contained herein, until May 31, 2012. 
FOR CIVIL SERVICE EMPLOYEES FOR THE VILLAGE OF ROUSEPOINT 
ASS IATION, INC. BOARD OF T EES 
Date: ~:J.rt-!?.J 
Date: Ai If/l.!/ 
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APPENDIX A 
Administrative Titles 
TYPIST 
61112008 61112009 6/112010 6/112011 
START $9.33 $9.80 $10.19 $10.60 
ACCOUNT CLERKITYPIST 
6/112008 6/112009 6/112010 6/112011 
START $10.66 $11.19 $11.64 $12.10 
SR ACCOUNT CLERKITYPIST 
6/112008 6/112009 6/112010 6/1/2011 
START $11.94 $12.54 $13.04 $13.56 
Recreation Department 
LABORER 
START 
6/112008 
$8.69 
61112009 
$9.13 
611/2010 
$9.49 
6/112011 
$9.87 
REC MAINTENANCE WORKER 
6/112008 61112009 6/112010 6/1/2011 
START $11.28 $11.84 $12.31 $12.81 
REC MAINTENANCE MECHANIC 
6/1/2008 6/1/2009 6/112010 61112011 
START $12.33 $12.94 $13.46 $14.00 
RECREATIONAL FACILITY MANAGER 
6/112008 6/112009 6/112010 61112011 
START $15.84 $16.64 $17.30 $17.99 
A. Employees receiving a promotion will receive at least a 3% raise. 
B. The Village reserves the right to hire at a level higher than "entry" provided the new hire 
has previous experience. 
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APPENDIX A 
Police Department 
POLICE OFFICER (part-time) 
6/112008 6/112009 61112010 61112011 
START $12.33 $13.99 $14.55 $15.14 
POLICE OFFICER (full time) 
6/112008 6/112009 6/112010 6/112011 
START $13.63 $15.36 $15.97 $16.61 
POLICE CORPORAL 
61112008 61112009 61112010 611/2011 
START $15.57 $17.40 $18.10 $18.82 
Motor Equipment Department 
MOTOREQU~MENTOPERATOR 
6/112008 6/112009 6/112010 61112011 
START $11.94 $12.54 $13.04 $13.56 
MOTOR EQ~MENTOPERATOR II 
6/112008 61112009 61112010 6/112011 
START $12.58 $13.21 $13.74 $14.29 
MOTOREQmPMENTOPERATOR 
MECHANIC 
6/1/2008 61112009 611/2010 6/112011 
START $13.25 $13.91 $14.47 $15.05 
A. Employees receiving a promotion will receive at least a 3% raise. 
B. The Village reserves the right to hire at a level higher than "entry" provided the new hire 
has previous experience. 
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APPENDIX A 
Public Works Department 
PUBLIC WORKS EQUIPMENT OPERATOR
 
6/1/2008 6/1/2009 6/1/2010 6/1/2011
 
START $10.66 $11.19 $11.64 $12.10
 
PUBLIC WORKS MAINTENANCE WORKER
 
6/1/2008 6/1/2009 611/2010 6/1/2011
 
START $12.58 $13.21 $13.74 $14.29
 
MOTOR EQIDPMENT OPERATOR IV
 
6/1/2008 6/1/2009 611/2010 6/112011
 
START $15.17 $15.93 $16.57 $17.23
 
PUBLIC WORKS CREW SUPERVISOR
 
6/1/2008 6/1/2009 6/1/2010 6/1/2011
 
START $15.17 $15.93 $16.57 $17.23
 
Line Department 
LINEMAN HELPER
 
6/1/2008 6/1/2009 6/1/2010 6/1/2011
 
START $11.18 $12.27 $12.76 $13.27
 
LINE WORKER
 
6/1/2008 6/1/2009 6/1/2010 6/1/2011
 
START $13.78 $14.99 $15.59 $16.21
 
CIDEF LINE WORKER
 
6/1/2008 611/2009 6/1/2010 61112011
 
START $15.70 $17.01 $17.69 $18.40
 
LINE SUPERVISOR 
6/1/2008 6/1/2009 61112010 6/1/2011 
START $16.37 $17.71 $18.42 $19.16 
A. Employees receiving a promotion will receive at least a 3% raise. 
R The Village reserves the right to hire at a level higher than "entry" provided the new hire 
has previous experience. 
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Water Department 
WATER PLANT OPERATOR
 
6/1/2008 6/112009 611/2010 6/1/2011
 
START $11.94 $12.54 $13.04 $13.56
 
CIDEF WATER PLANT OPERATOR
 
6/112008 6/112009 61112010 6/1/2011
 
START $15.84 $16.64 $17.30 $17.99
 
Waste Water Department 
WASTE WATER TREATMENT PLANT OPERATOR
 
6/112008 6/1/2009 6/112010 6/112011
 
START $11.94 $12.54 $13.04 $13.56
 
CIDEF WASTE WATER TREATMENT PLANT 
OPERATOR 
6/112008 6/112009 6/112010 6/112011 
START $15.84 $16.64 $17.30 $17.99 
A. Employees receiving a promotion will receive at least a 3% raise. 
B. The Village reserves the right to hire at a level higher than "entry" provided the new hire 
has previous experience. 
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APPENDIXB 
VILLAGE OF ROUSES POINT 
CAREERADVANCEMENTPROG~ 
GENERAL INFORMATION 
The Village of Rouses Point Apprentice Program ("AP") will provide 100% tuition and 
fees reimbursement for a defined number ofcandidates per year in selected fields. On an ad-hoc 
basis, the Village Board will detennine where there is a need for additional training for 
apprentices in skilled areas which will meet the needs of staffing in the Village. The Village will 
then market the opportunities and may attempt to fill the slots internally and externally. 
1. Internal Applicant Eligibility:
 
In order to qualify for this educational assistance program, the following requirements must
 
be met:
 
(a) Any successful candidate must have the recommendation from the 
appropriate supervisor or manager. Preference will be given to those 
candidates according to documented perfonnance valuations, attendance 
records and length of service. Final approval will be granted by the 
Village Board. 
(b)	 Candidates must meet all admission requirements of the educational 
institution and have received notification ofacceptance for the program. 
(c) Candidates must sign the Promissory Note and agree to full-time 
employment at the Village ofRouses Point for a minimum of three (3) 
years following completing of the course. 
(d) Candidates must complete the educational program in the program 
specific time frame from the date ofacceptance into the program. 
(e) Candidates will keep the Village Clerk updated regarding completion of 
the course work. 
2. Conditions ofParticipation: 
(a) For each qualified program candidate, the Village will pay costs and fees 
of the approved training program. 
(b) The program candidate will acknowledge this payment by executing a 
Promissory Note which will be considered to be repaid in full upon (a) 
successful completion of the entire course, and (b) successful 
completion ofany applicable New York State licensure and certification 
examination, and (c) full-time employment with the Village for a 
minimum of three (3) years following the completion of the course. 
(c) In the event of failure to complete the program for reasons of 
insurmountable personal problems, the decision regarding repayment of 
the loan will be made jointly by th Village Board, who will consider the 
recommendations of the appropriate supervisor at their sole discretion. 
25 
(d) Participants who fail to complete the course for reasons judged to be 
avoidable will be responsible for repayment in full of any funds received 
in their name. 
(e) Participants who fail to complete the post-degree employment 
requirement will be responsible for repayment of all educational career 
advancement program funds, including stipend, tuition fees, mileage, 
and any other expenses advanced by the Village, with an effective date 
of January I, to completion of the course at the end of 
_____. Salary paid during this period is not included in this 
repayment clause. 
(f)	 Apprentice program participants must meet the normal requirements of 
the education institution and the Village. 
(g) During the participation in the apprentice program, the employee 
participant will accrue seniority and benefits. 
3. Promissory Note - Terms and Conditions 
(a) The Promissory Note shall be due and payable immediately upon the 
failure of the participant to comply with any terms and conditions of the 
program. 
(b) The amount due under the telDlS of the Promissory Note shall include all 
amounts expended by the Village on behalfof the participant's 
educational program, including tuition, fees, books, supplies, 
transportation and stipend. 
4. Acceptance ofTerms of the Program:
 
I have read the terms of the Apprentice Program, Village ofRouses Point, and agree to
 
accept those terms. 
Dated:	 Dated: 
Participant	 Employer Representative 
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Village of Rouses Point 
Electrical Apprentice Program Contract 
This contract between the Village of Rouses Point and participant named below as 
intended to provide the village with three years ofservice following completion and the 
participant the opportunity to complete the course at no cost. Below are the terms and conditions 
of the contract. 
1. The Village ofRouses Point guarantees 100% tuition and fees reimbursement for the 
four years of schooling at no cost to the participant. Ifno funding is provided, it will 
be considered an immediate termination of the contract. 
2. If the Village of Rouses Point ends the participant's employment this will be 
considered an immediate termination ofthe contract. 
3. If the participant resigns before completing three years of service (from date of final 
test), they must repay the cost ofthe school. 
4. Failure to complete for insurmountable reasons will result in a decision by the Village 
board and recommendations by the Supervisor for contract repayment. 
5. Ifstudent fails to complete school requirements they will be responsible for school 
costs from date of signing. 
6. If student cannot fulfill contract terms they will only be held liable for school costs to 
include tuition, fees and books. They will not be held liable for traveling expenses to 
include transportation, lodging, meals and salary. 
Participant Village of Rouses Point 
Dated: Dated: _ 
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APPENDIXB 
PROMISSORY NOTE
 
APPRENTICE PROGRAM
 
(hereinafter the "Borrower") for value received, promises to pay 
to the order of the Village ofRouses Point (the "Lender") the sum ofthe annual tuition, books 
and stipend (the "Principal") at the rate and in accordance with the terms indicated below: 
1. Interest Rate. No interest unless said default occurs. 
2. The Borrower will repay this Notice in accordance with the terms of the Village
 
of Rouses Point Apprentice Program attached and incorporated herein as Exhibit "A."
 
3. Any principal and interest amount (as) due Wlder this Note which the Lender is 
not paid when due (whether as stated, by acceleration nor otherwise) shall bear interest from and 
including such date to the date ofpayment in full (after as well as before judgment) at a rate pre 
annum equal to 12% until the Wlpaid principal amoWlt thereof shall be paid in full. 
4. The Borrower may prepay any amount or the total amoWlt due hereunder at any
 
time without penalty.
 
5. All payments made hereunder by the Borrower shall be made in immediately
 
available funds at [Village office].
 
6. Upon the occurrence, with respect to the Borrower of a default in the tenns of the
 
Apprentice Program Agreement, attached as Exhibit "A," then the amounts due pursuant to
 
Exhibit "A" shall be due and payable immediately without further notice or demand.
 
7. The Borrower agrees to pay all the Lender's costs and out-of-pocket expenses 
(including, without limitation, reasonable fees and disbursements of counsel) arising in 
connection with the enforcement of, and preservation of rights, under this Note. 
8. The Borrower agrees to indemnify the Lender, for and to hold the Lender 
harmless from, any loss or expense which the Lender may sustain or incur as a consequence of 
the default by the Borrower in the payment of the principal amount of, or interest on, this Note. 
This covenant shall survive payment of the Note. 
9. This Note shall be governed and construed in accordance with the laws of the 
State of New York and all litigation arising out of or under this Note shall occur in the Supreme 
Court, Clinton County, New York and no other state, federal nor foreign court shall be an 
appropriate venue. 
Date: _ Borrower:
Notary Public 
Date:_~ _ 
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